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 Dashboards are posted quarterly, by unit, detailing each nurse’s progress.
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HE HONORED NURSE PROGRAM * Obijective criteria and a point system are used so nurses can gauge their

own performance.

Clinical - Breast Onc Clinic . . . . . . . .
Honored Nurse® * Asking nurses to identify ways in which they contribute to their unit and

the organization promotes engagement.

* Leveraging technology in this fashion allows nurses to participate at their
convenience, both from their respective work units and homes.




