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Evaluation

Collaborative relationship resulted in 7 quantitative unit/staff based mini studies in which staff, management, students and faculty participated. Data provided used to
evaluate and revise program implementation.

Strategy and Implementation
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Provides an example of how aggregate NDNQI data can be used in
various ways such as developing unit level research to focus on
hospital /unit specific needs.

Questionnaire tailored for Allied Health and non clinical staff after IRB approval
(Exempt Review)

Data collected electronically or via paper and pencil questionnaire by graduate

students (facilitated by Unit Managers, Director of Professional Development and

Research Advisor/Faculty )
Confidentiality/Anonymity of participants maintained

Data analyzed by students and Research Advisor/ Faculty using SPSS —
Pearson’s R or Spearman’s Rho

Findings presented a t Research Council

Implications for Practice

Positive student and staff experiences provide opportunities to use similar approaches in designing and implement in unit specific

research studies

The success of this collaborative approach indicates that it should be further explored and utilized in similar settings

This approach provides a template for sharing resources in academic/hospital environments

Provides a method to support achievement of Magnet Hospital Criteria

Potential method to evaluate programmatic from a unit and systems perspective
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